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1. Statement on English-French Language Academy Safeguarding Responsibility
The English-French Language Academy acknowledges its duty of care to safeguard and promote the welfare of children and is committed to ensuring its safeguarding practice complies with best practice.
The English-French Language Academy recognises that the welfare and interests of children are paramount in all circumstances and aims to ensure that all children have a positive and enjoyable experience of learning the French language in a safe environment whilst participating in our classes and activities.
We take steps to promote and ensure the welfare of children through a safeguarding policy and procedures which are promoted throughout the organisation and are mandatory for everyone involved in the English-French Language Academy, staff and volunteers.
· Introduction
· We recognise that safeguarding is everybody’s responsibility as and that the best Interests of the child are paramount, as set out in legislation. EVERYONE who comes into contact with children and their families and carers has a role to play in safeguarding children. In order to fulfil this responsibility effectively, all professionals will make sure that their approach is child centred. This means that they will consider at all times what is in the best interest of the child.
· ALL staff believe that our school should provide a caring, positive safe and stimulating environment; that promotes the social, physical and moral development of the individual child, promoting healthy development. Children are best protected when professionals are clear about what is required of them individually, and how they need to work together.
· We are committed to ensuring that children and families receive the right help at the right time. EVERYONE who comes into contact with them has a role to play in identifying concerns, sharing information and taking prompt action. Further details on information sharing can be found here: https://www.gov.uk/government/publications/safeguarding-practitioners-informationsharing-advice and here in Chapter one: https://www.gov.uk/government/publications/working-together-to-safeguard-children–2
1.6 The aims of this policy are:
1.6.1 To support the child’s development in ways that will foster security, confidence and independence.
1.6.2 To provide an environment in which children and young people feel safe, secure, valued and respected, and feel confident, and know how to approach adults if they are in difficulties, believing they will be effectively listened to.
1.6.3 Ensuring an asset and strength based approach to work with children, young people and their families, building on strengths.
1.6.4 To raise the awareness of all teaching and non-teaching staff of the need to safeguard children and of their responsibilities in identifying and reporting possible cases of abuse.
1.6.5 To provide a systematic means of monitoring children known or thought to be at risk of harm, and ensure we, the English-French Language Academy contribute to assessments of need and support packages for those children. All staff need to be aware that children with SEND may face additional challenges e.g. communication barriers and difficulty overcoming them may lead to abuse and bullying.
1.6.6 The English-French Language Academy  is committed to ensuring that the appropriate support is in place.
1.6.7 To emphasise the need for good levels of communication between all members of staff.
1.6.8 To develop a structured procedure within the school which will be followed by all members of the school community in cases of suspected abuse. Safeguards will include measures to respond to all children at risk.  
1.6.9 To develop and promote effective working relationships with other agencies, especially the Police, Health and Social Care when needed.

2 – The school operates safer recruitment procedures
2.1 The school has procedures for dealing with allegations of abuse against staff and volunteers and to make a referral to the DBS if a person in regulated activity has been dismissed or removed due to safeguarding concerns or would have had they not resigned.
· A senior leader has Designated Safeguarding Lead (DSL)
· The senior lead DSL will have lead responsibility for matters relating to safeguarding and child protection.
· On appointment, the DSLs undertake interagency training.
· All other staff have the responsibility and duty to have their safeguarding training updated as appropriate.
· any weaknesses in child protection are remedied immediately
· information is shared appropriately and in a timely way to prevent delay in support and identification of risk
· Safeguarding & Child Protection policies and procedures are reviewed annually and that the Safeguarding & Child Protection policy is available on the school website
2.2 All teachers and volunteers are provided with child protection awareness information, including the school safeguarding statement so that they know who to discuss a concern with.
2.3 All the teachers and volunteers know how to respond to a student who discloses abuse through delivery of safeguarding induction.  Staff receive regular updates via email or staff briefings to keep their knowledge up to date.
2.4 We will ensure that child protection type concerns or allegations against adults working in the school are referred to the head for advice, and that any member of staff found not suitable to work with children will be notified to the Disclosure and Barring Service (DBS)3 for consideration for barring, dismissal,  we cease to use their service as a result of a substantiated allegation, in the case of a volunteer.
2.5 Our procedures will be regularly reviewed and up-dated.
2.6 The name of the designated members of staff for Child Protection, the Designated Child Protection Officers, will be clearly visibly in the school.
2.7 All staff will read and sign to confirm they have understood Part 1 of ‘Keeping Children Safe in Education’.
Responsibilities
Designated Safeguarding Lead(s)
Our Designated Safeguarding Leads (DSL) :is
Mrs Shazia Munum
She is responsible for:
● Dealing with any safeguarding concerns
● Contacting relevant external agencies, such as Children’s Social Care or the
Police
● Providing support and advice to staff
● Maintaining safeguarding records
Reporting Concerns
Students, parents, and staff should report any safeguarding concerns to the DSL
immediately.
Training
All staff receive relevant safeguarding training. Committee members have
appropriate safeguarding awareness training. Visitors also receive safeguarding
information relevant to their role and the purpose of their visit.
Safer Recruitment
We conduct thorough background checks for all staff .
Keeping Children safe in education: information for all school and college staff https://www.gov.uk/government/publications/keeping-children-safe-in-education–2  HM Government: What to do if you’re worried a child is being abused www.gov.uk/government/publications/what-to-do-if-youre-worried-a-child-is-being-abused
2.8 In addition to the above all new members of staff will be given a copy and emailed of our safeguarding statement, and safeguarding & child protection policy, with the DSLs name clearly displayed, as part of their induction into the school.
3.1 The designated DSLs are responsible for:
3.1.1 Referring a child if there are concerns about possible abuse, to the Local Authority, and acting as a focal point for staff to discuss concerns. Referrals should be made in writing using a professional referral form, following a telephone call to the Children’s Duty Service.
3.1.2 Keeping written records of concerns about a child even if there is no need to make an immediate referral.
3.1.3 Ensuring that all such records are kept confidentially and securely and are separate from student.
3.1.4 Ensure that a record is kept and witnessed of the disposal of individual’s records.
3.1.5 Liaising with other agencies and professionals and sharing information appropriately and without delay.
4 Our school will support all children by:
4..1 Encouraging self-esteem and self-assertiveness, through the curriculum as well as our relationships, whilst not condoning aggression or bullying.
4.2 Promoting a caring, safe and positive environment within the school.
4.3 Liaising and working together with all other support services and those agencies involved in the safeguarding of children.
4.4 Notifying Social Care as soon as there is a significant concern.
4.5 Dealing with incidents sensitively and appropriately and promptly.
4.6. Peer on peer abuse will not be tolerated. This type of abuse can take place in many forms including bullying, sexual violence, sexual harassment, physical abuse, sexting and so called initiation ceremonies.
4.7 Staff will remain vigilant at all times to respond immediately to such abuse.
5.0 Confidentiality
5.1 We recognise that all matters relating to child protection are confidential.
5.2 The Director will disclose any information about a child to other members of staff on a need to know basis only.
5.3 All teachers must be aware that they have a professional responsibility to share information with other agencies in order to safeguard children.
5.4 All teachers must be aware that they cannot promise a child to keep secrets which might compromise the child’s safety or wellbeing.
5.5 We will always undertake to share our intention to refer a child to Social Care with their parents /carers unless to do so could put the child at greater risk of harm, or impede a criminal investigation.

6.0 Supporting Staff
6.1 We recognise that staff working in the school who have become involved with a child who has suffered harm, or appears to be likely to suffer harm may find the situation stressful and upsetting.
6.2 We will support such staff by providing an opportunity to talk through their anxieties and to seek further support as appropriate.
Allegations against staff
7.1 All school teachers should take care not to place themselves in a vulnerable position with a child. It is always advisable for interviews or work with individual children or parents to be conducted in view of other adults.
7.2 All teachers should be aware of Guidance on Behaviour Issues, and the school’s own Behaviour for Learning Policy.
7.3 Guidance about conduct and safe practice, including safe use of mobile phones by staff and volunteers will be given at induction.
7.4 We understand that a student may make an allegation against a member of staff. 7.5 If such an allegation is made, or information is received which suggests that a person may be unsuitable to work with children, the member of staff receiving the allegation or aware of the information, will immediately inform the Director.
7.6 The Director on all such occasions will discuss the content of the allegation with the Local Authority.
7.7 If the allegation made to a member of staff concerns the Director, the person receiving the allegation will immediately inform the Manchester’s authority  who will consult as in 7.6 above, without notifying the Director first.
7.8 The school will follow Manchester’s procedures for managing allegations against staff.
7.9 termination of the agreement, excluding the Director, against whom an allegation has been made, needs careful consideration, and the Director will seek the advice in making this decision.
8. Whistleblowing
8.1 We recognise that children cannot be expected to raise concerns in an environment where teachers fail to do so.
8.2 All teachers should be aware of their duty to raise concerns, where they exist, about the management of child protection, which may include the attitude or actions of 7 Refer to “Guidance for Safe Working Practice for the Protection of Children and Staff in Education Settings” available on the DfE website.
8.3 Whistleblowing regarding the Director should be other whistle blowing channels or where a member of staff feels unable to raise an issue with their employer or feels that their genuine concerns are not being addressed, other whistle blowing channels may be open to them. 
9.0 Physical Intervention
9.1 We acknowledge that staff must only ever use physical intervention as a last resort, when a child is endangering him/herself or others, and that at all times it must be the minimal force necessary to prevent injury to another person.
9.2 Such events should be recorded and signed by a witness.
9.3 We understand that physical intervention of a nature which causes injury or distress to a child may be considered under child protection or disciplinary procedures.
9.4 We recognise that touch is appropriate in the context or working with children, and all staff have been given ‘Safe Practice’ guidance to ensure they are clear about their professional boundary.
10.0 Anti-Bullying
11.0 Racist Incidents
Prevention 12.
12.1 We recognise that the school plays a significant part in the prevention of harm to our children by providing children with good lines of communication with trusted adults, supportive friends and an ethos of protection.
12.2 The school community will therefore:
12.2.3 We will ensure that appropriate ICT filters and monitoring are in place to ensure safety online.
13.0 Social Media Policy
13.1 The relevant e-safety policy reflects the consideration given to safe use of social media for staff. The school community will:
· Ensure all staff are aware of school guidance for their use of mobile technology and have discussed safeguarding issues around the use of mobile technologies and their associated risks.
14.0 Children at risk of sexual exploitation (CSE):
14.1 Our school will ensure that the Designated Safeguarding Lead and other key staff are trained in spotting the possible signs of child sexual exploitation outlined in Appendix One (this is not an exhaustive or definitive list).
14.2 Our school safeguarding policy will align with the Greater Manchester Safeguarding 
15  Monitoring and Evaluation
15.1 Our Child Protection Policy and Procedures will be monitored and evaluated by: · the Director visits to the school
· ‘Drop ins and discussions with children and the teachers
· Scrutiny of exclusion and attendance data
· Scrutiny of range of risk assessments
· Review of parental concerns
· Review of the use of intervention strategies

image1.png
k‘l%
English - French
Language Academy




